


Advanced practice in nursing and midwifery has developed internationally 
and nationally. 

The Commission on Nursing recognised that promotional opportunities should be open to nurses and midwives

wishing to remain in clinical practice and accordingly recommended a clinical career pathway leading from registration

to clinical specialisation and to advanced practice (Commission on Nursing 1998 6.26). The development of this career

pathway serves to develop clinical nursing expertise in the interests of holism and excellence in patient/client care.

The establishment of this clinical career pathway is a function vested in the National Council for the Professional

Development of Nursing and Midwifery. The National Council has developed a definition and core concepts of the

role of the Advanced Nurse Practitioner/Advanced Midwife Practitioner (ANP/AMP) and determines the requirements

for nurses and midwives to be accredited as ANPs/AMPs.

The process for the establishment of ANP/AMP service comprises two important parts. Firstly the service applies to

have the post (Part 1. job description and site preparation approval) approved as an ANP/AMP post. Secondly the

nurse/midwife then applies to be accredited as an ANP/AMP to the approved post (part 2. individual accreditation).

This document outlines the process for approval of ANP/AMP posts and accreditation of ANPs/AMPs. 

To date a number of ANP posts have been developed by services and approved by the National Council and ANPs have

been accredited. The posts established reflect service needs in the specific areas and their development has required

creativity and leadership on behalf of all those involved. The development of these initial posts has paved the way for

other service providers to use advanced nursing and midwifery expertise to respond to patient/client and service need. 

This document, building on the framework outlined in the first edition (National Council for the Professional

Development of Nursing and Midwifery 2001), outlines the background to the development of ANP/AMP posts in

Ireland. It defines ANP/AMP roles and outlines the criteria that nurses and midwives must meet to in order to become

ANPs/AMPs. It also provides guidance for nurses and midwives who are working through the processes. Templates are

provided to assist in the applications processes.
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The development of ANP/AMP roles and services is part of the strategic development of the overall health service and

needs to take place in the context of contemporary health and social policy, the requirements of population health and

the service planning process. The National Council endeavours to provide support to those involved in service

development. For organisations that have identified a need for an ANP/AMP service and are committed to its

development, the officers of the National Council are available at each stage of the process to provide advice and

support.

The Health Service Reform Programme and the future direction of ANP/AMP
role development

The Health Service Reform Program offers an exciting new framework through which aquality service will be delivered

to consumers in a streamlined way. The development and enhancement of nursing and midwifery roles is a key factor

part in the implementation of this reform. The development of ANP/AMP roles is a significant part of this and has

been recognized as an ongoing and vital component of health service reform (Report of the Taskforce on Medical

Staffing 2003).

The monitoring and approval of advanced practice posts in accordance with agreed standards, together with the

accreditation of individuals as ANPs/AMPs remains with the National Council (Department of Health and Children

2003). The approval of postgraduate education courses (including those preparing nurses and midwives as CNS/CMSs

& ANP/AMPs) is the responsibility of An Bord Altranais. 
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